
Highlights

Our District Our City

Our Students

The District serves approximately 1,650 students.
Schools within the district include Levi Leonard
Elementary (4K-2), Theodore Robinson
Intermediate (3-5), JC McKenna Middle School (6-
8) and Evansville High School (9-12). The District is
governed by a seven-member board elected at
large and employs over 200 teachers, professional
staff, support personnel and administrators. The
District takes pride in our new middle school and
recently upgraded facilities.

Emphasis on staff and student engagement The
Green Team Mission to Solar Initiative
MS Student Council involvement continues to
soar with 96 members in 2023-2024.
Evansville High School recognized for student
performance and participation in advanced
placement (AP) coursework.
71.8% of students in extra & Co-curricular
activities

Evansville is a growing community that supports
the educational goals of our 4K-12 public schools
and values the city’s beautiful parks as well as the
retail and arts district located in our Historic
Downtown. As a Discover Wisconsin Choice
Destination, Evansville offers residents small-town
charm with family-oriented activities for all ages
throughout the year. Evansville is conveniently
located between Janesville and Madison in the
northwest corner of Rock County and within a two-
hour drive of Milwaukee or Chicago.
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Deadline to Apply: December 15, 2023

Seeks a District Administrator

5 year Strategic Plan (2022-2027) 
Passed 3 consecutive referenda, most recently
in 2018 for $34,000,000 towards Facilities and
$6,000,000 for Operational.
Curriculum cycle to keep resources up to date.
All buildings within walking distance; all
students can utilize district grounds
1:18 faculty/student ratio K-3.



Requirements

Salary and Benefits Deadline and Selection

Please do not contact the Board of Education or
District directly.

The candidate must have superintendent
credentials. More information about Wisconsin’s
superintendent accreditation process is available at
the Department of Public Instruction website at
https://dpi.wi.gov/

All materials submitted as part of the
Superintendent application will remain
confidential to the fullest extent allowed by law,
which includes board review in a closed session
of the Board. After all applications have been
reviewed and preliminary interviews conducted
by the consulting firm, the names of the top
candidates will be presented to the Evansville
Community School District for its consideration.
Selection of candidates for final interviews is the
sole responsibility of the Board. Persons wishing
to be considered for the position should submit
an application file online including:

Evansville Community School District Seeks a District Administrator Who:

Apply online at:
www.rayassoc.com

Questions should be directed to: 
Ray & Associates, Inc.

901 17th Street NE, Cedar Rapids, IA 52402
P.O. Box 10045, Cedar Rapids, IA 52410
Phone: 319-393-3115 Fax: 319-393-6911

molly@rayassoc.com
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Possesses the leadership skills,
knowledge, and sensitivity required to
respond to the opportunities and
challenges presented by a diverse student
body and community. 
Has classroom experience in a K-12
setting. 
Promotes a positive and professional
environment that includes mutual trust
and respect among faculty, staff,
administrators, and Board. 
Has experience with effective
management and planning practices that
will benefit the long-term financial health
of the district. 

Is willing to listen to input, but is a
decision maker.
Possesses excellent people skills and can
present a positive image of the district.
Is strongly committed to a “student
centered” philosophy in all decisions.
Has a strong moral compass that is
rooted in justice and equality.
Promotes positive and inclusive student
behavior conducive to a healthy and safe
learning environment. 
Is a strong communicator in speaking,
listening, and writing. 

The salary will be in the range of
$165,000-$170,000 plus an excellent
comprehensive benefit package. The final salary
for the successful candidate will be determined
based upon proven experience, qualifications,
and meeting the Board criteria.

A letter of application stating personal
qualifications, experiences and reasons for
interest in the position. 
The online application form and a current
resume. 
Four current letters of recommendation.

https://dpi.wi.gov/
http://www.rayassoc.com/
mailto:glr@rayassoc.com

